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Annex No. 4 

to the Internship contract 

 

 

Internship evaluation form 

 

Name/names and surname of the 

Intern 

 

 Personal Identification Number 

(PESEL number) 

 

 

 
Name and address of the Employer 

where the internship was held 

 

Duration of the internship  
 

Level/profile/field of study 
 

 

 

Part I: Organization of the internship  

 
1 

Was the information on the internship comprehensible and transparently 

communicated by the University (e.g. on websites, during meetings)? 

 

2 Was the recruitment process for the internship transparent in your opinion? 
 

3 
Has the workplace for the internship been properly prepared?  

Part II: INTERNSHIP PROGRAM 

4 Have you been presented with the internship program? 
 

5 Did the internship take place in accordance with the presented program? 
 

 
6 

During the internship, were you, among others, given the opportunity to 

independently perform substantive tasks included in the internship 

program? 

 

7 
Did you manage to gain professional knowledge during the internship as 

part of the Employer's tasks? 

 

The evaluation is made by the Internship Participant by selecting the correct answer from the 

list, where: 5 - definitely yes; 4 - rather yes, 3 - hard to say, 2 - rather not, 1 - definitely not. 
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8 
Were you provided with feedback on the level of acquired competences, 

qualifications and professional skills during the internship? 

 

9 
Did you manage to obtain the learning outcomes, qualifications and skills 

resulting from the internship program during the internship? 

 

10 
Did you manage to develop the competences resulting from the internship 

program during the internship? 

 

 
11 

During the internship, did you manage to acquire other skills or develop 

other competencies than those indicated in the internship program, which 

you would describe as useful in the context of taking up a job? 

 

Part III: SUPERIVISION OVER THE INTERN 

12 Did you have an assigned internship supervisor? 
 

13 
Did the internship supervisor provide you with information on the scope 

of duties and the manner of performing tasks and requirements? 

 

14 Was the internship supervisor characterized by kindness and commitment? 
 

15 
In your opinion, did the person acting as the internship supervisor have 

the appropriate knowledge (i.e. substantive preparation)? 

 

16 
In your opinion, did the person acting as the supervisor of the internship 

have the appropriate competence (i.e. the ability to transfer knowledge)? 

 

17 
Did the internship supervisor appointed by the Employer complete the 

tasks given to them in the internship program? 

 

Part IV: SUMMARY OF THE INTERNSHIP 

18 Did the internship meet your expectations? 
 

19 
Was the time planned for the internship sufficient in your opinion?  

20 In your opinion, were there any factors that hindered the implementation 

of the internship? 

 

 

Space for: 

indication of additional acquired skills or developed competences (other than those indicated in 

the internship schedule) that you would describe as useful in the context of taking up a job, 

indication of factors hindering the implementation of the internship, 

possible: conclusions, recommendations: 
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Legible signature of the Intern 


